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1.
Introduction 

2.
Job Description
a. Main job purpose
b. Statements of responsibilities
Teaching
Research
Administration
c. Contacts 
Line managed by:

· xxxxxxxxxxxx
Line manager to:

· xxxxxxx
Internal Contacts:

· School and faculty staff

· School undergraduate students

· Staff and students in the wider university

· xxxx
External Contacts:
· Research collaborators

· Government bodies

· Funding agencies

· Xxxx

d. Job Hazards/Safety Critical Duties (Pre-employment health screening) (Please refer to guidance notes at http://www.bristol.ac.uk/hr/resourcing/practicalguidance/appointment/checks.html
The following duties are an intrinsic part of the role and any offer of employment will be conditional upon satisfactory health screening by the University Occupational Health Service:


DBS (Disclosure Barring Service):

Option 1: The post holder will be subject to a satisfactory (CHECK LEVEL) DBS check as a requirement to operate within the role. This check will be completed prior to taking up the post, with re-checks required every 3 years while in the role.
Option 2: For roles that involve undertaking clinical work for the NHS, an honorary contract with the relevant Healthcare Trust will be required to cover this work. Health screening and/or DBS for associated clinical duties will be undertaken directly by the Trust as part of the process.
(DELETE IF NOT APPLICABLE)
3. The Post: Person Specification 

The person specification provides a summary of what is required to carry out this job effectively.  It also forms the selection criteria on which the decision on whom to short-list and then whom to appoint will be made.  Please ensure that you demonstrate how you meet these criteria in your application.

Experience, skills and knowledge
Essential:

· Xxxx
· Xxxxx
Desirable:

· Xxxxx
· xxxxx
Relevant qualifications
Essential:

· Xxxx
· Xxxxx
Desirable:

· Xxxxx
· xxxxx
Communication and interpersonal skills

Essential:

· Xxxx
· Xxxxx
Desirable:

· Xxxxx
· xxxxx
Other criteria:

Essential:

· Xxxx
· Xxxxx
Desirable:

· Xxxxx
· xxxxx
4.
The School of 

5.
The Faculty of Health and Life Sciences
Staff and students in the Faculty of Health and Life Sciences are united by a desire to understand how living systems work and how we can deliver better sustainable health and wellbeing to our planet and all its inhabitants. 

Our staff support and undertake world-leading fundamental and translational research that makes a difference, and we work with our students to create an inspiring education overseen by world-renowned academics. The excellence of our staff and students underpins our outstanding reputation. 

The Faculty was established in August 2023 through a merger of the Faculty of Health Sciences and Faculty of Life Sciences. It comprises nine Schools: Anatomy; Biochemistry; Biological Sciences; Cellular and Molecular Medicine; Bristol Dental School; Bristol Medical School; Physiology, Pharmacology and Neuroscience; Psychological Science; and Bristol Veterinary School. 

Our teaching 

We have a long-standing tradition of excellence in research-led teaching. Our broad range of expertise opens up a wealth of opportunities for students. 

Our students study a range of challenging, research-focused, undergraduate, postgraduate taught and postgraduate research programmes, all taught in the context of world-leading research environments, using specialist equipment and facilities. 

We are one of the few Faculties in the UK who deliver professional programmes across Medicine, Dentistry and Veterinary Science. The Faculty offers ‘Gateway’ courses to these programmes, aimed at students who do not meet the academic entry criteria to apply directly to the five-year undergraduate programmes. The Faculty manages a wide range of intercalation degrees for its medical, veterinary and dental students, which are also open to students from other UK universities and internationally.

The Vesalius Clinical Training Centre delivers CPD training for a variety of public and private sector organisations in specific surgical techniques and the use of surgical implants and devices.

Our research

Our world-leading research expertise, ranging from studying molecules to populations, can be largely described within a set of eight focussed areas that are strategically developed and supported by our Schools to support our research and education programmes. These disciplinary areas are: molecular, cellular & structural biology; immunology, virology & microbiology; clinical sciences; population health & life course epidemiology; healthy & resilient plant & animal systems; the brain, mind & behavioural sciences; genetic epidemiology & informatics; and intervention research & methodologies.

We bring these areas together in different combinations to form six interdisciplinary ‘Grand Challenge Research Clusters’ that each address a major societal challenge in the health and life sciences. These research clusters will seek to understand and prevent: infectious diseases and anti-microbial resistance; the harms done by humans on our planet’s living systems; poor mental health outcomes; cardiovascular disease; cancer; and we will engineer biology to create novel therapeutics, diagnostics, food systems and biomaterials. 

These disciplinary areas and research clusters are based on our excellent core and externally funded research facilities. These include: Animal Services Unit (ASU); Botanic Garden; Centre for Innovation Excellence in Livestock (CIEL); Flow Cytometry facility; Genomics facility; GW4 Facility for High-Resolution Electron Cryo-Microscopy; Histology services unit; Poultry unit; Proteomics facility; Translational Biomedical Research Centre; and Wolfson Bioimaging facility.

Key externally funded programmes of collaborative research include the MRC Integrative Epidemiology Unit; the National Institute for Health Research (NIHR) Biomedical Research Centre (BRC); the Avon Longitudinal Study of Parents & Children (ALSPAC); the NIHR Health Protection Unit; and NIHR Schools of Public Health and Primary Care Research; Cleft Collective (funded by the Scar Free Foundation) and the Head and Neck 5000 (funded by the NIHR).

The Faculty provides an ideal environment for collaborative research with colleagues across the Health and Life Sciences, the wider University, and with our colleagues across the GW4 Alliance of four of the most research-intensive and innovative universities in the UK: Bath, Bristol, Cardiff and Exeter. The Faculty leads these partners and others in the South West Biosciences Doctoral Training Partnership (SWBio DTP).

The University’s Elizabeth Blackwell Institute for Health Research, together with Bristol Health Partners and South West Life Sciences provide a catalyst for cross-Faculty, inter-organisational and impactful translational health research, creating an excellent environment for conducting research that can be rapidly tested, partnered with industry and applied in clinical settings.

6.
The University and the City of Bristol 

The University of Bristol's roots date back to 1876.  Since its formation it has become one of the leading institutions among the UK's Russell Group of universities and operates globally, where it is recognised for its research and academic excellence.

The University has a strong interdisciplinary approach and regularly features among the top ranking institutions in global league tables.

The University of Bristol’s mission is 'to pursue and share knowledge and understanding, both for their own sake and to help individuals and society fulfil their potential'. This is underpinned by a vision where the University of Bristol is an international powerhouse of learning, discovery and enterprise, whose excellence is acknowledged locally, nationally and globally, and that is:

· dedicated to academic achievement across a broad range of disciplines, and to continuous innovation and improvement

· research-intensive, supporting both individual scholarship and interdisciplinary or thematic research of the highest quality

· a centre for intellectually demanding, research-informed education that nurtures independence of mind and helps students achieve their personal goals and serve society’s needs, both during and after their time here

· an inclusive and collaborative community of scholarship that attracts and retains people with outstanding talent and potential from all walks of life and all parts of the world

· a stimulating and supportive environment for all students and staff, distinguished by a commitment to high standards, respect for the individual and a strong sense of collegiality

· committed to operating in a sustainable manner

· engaged with society’s interests, concerns, priorities and aspirations

· a major contributor culturally, environmentally and economically to Bristol and the South West

· well led and responsibly run, with an emphasis on consultative decision-making and open communication as well as personal responsibility and accountability

Key to Bristol’s vision is a clear and consistent articulation of and dialogue with its many stakeholders and the public about the wide range of research carried out at the Institution and hence is often featured in many national and international media.  It has a proud history of two-way dialogue as part of its research activities and addresses the world’s key challenges through an interdisciplinary approach.

The University also plays a lead role in the city of Bristol’s cultural and economic well-being and carries out an extensive programme of events and activities on behalf of the city, as well as being a keen supporter of partner organisations’ activities.

For more information, please see http://www.bris.ac.uk/university/
7.
Equality, Diversity and Inclusion

The University is committed to Equality, Diversity and Inclusion and to creating an environment where staff can ‘Thrive’.

As a leading global institution, we are keen to attract the most highly talented individuals from a diverse range of backgrounds. Further information on our commitment to equality and diversity can be found at: http://www.bris.ac.uk/jobs/diversity.html
We are committed to creating and sustaining a positive and mutually supportive working environment for our staff and an excellent teaching and learning experience for our students, where staff are equally valued and respected, and students are encouraged to thrive academically.   We offer a broad range of services, activities and initiatives to enhance our staff experience of working at Bristol.  For more information please visit: https://www.bristol.ac.uk/hr/wellbeing/
The University is happy to discuss flexible working opportunities with applicants including whether a role can be considered as a job-share arrangement. Further information on our flexible working policy is available here: http://www.bristol.ac.uk/hr/policies/flexwork.html#JobShare
8.  Academic Career Pathways

As part of the process of modernising its pay and grading systems, the University has introduced career pathways for academic staff. What this means is that all members of academic staff have a clear career pathway involving a series of levels with distinct role profiles, each with its unique requirements. Each profile sets out what is expected of an academic at the particular level. The role profiles also set out a collection of competencies expected for each level.

This post is located on Pathway One - academic roles that combine teaching, research and administrative duties.

9.
Terms and Conditions

(a) We would like the successful applicant to take up the appointment from xxxxx or as soon as possible thereafter.

(b) The post is located in the School of X, Faculty of X, at [insert address].

(c) This role is located on Pathway One, Profile Level X of the University’s Academic Pathways and the successful candidate will be appointed as a [Lecturer / Senior Lecturer / Associate Professor]

OR
This role is located on Pathway One and will be appointed either at Lecturer (Profile Level b or c) or Senior Lecturer/Associate Professor (Profile Level d).
(d) The salary will be on Grade X in the range £xxxxx - £xxxxx.  For further information on salary scales please see: http://www.bris.ac.uk/hr/salaries/
OR
(e) The salary will be either on Grade X in the range £xxxxx - £xxxxx or on Grade X in the range £xxxxx - £xxxxx.  For further information on salary scales please see: http://www.bris.ac.uk/hr/salaries/
(f) The appointment will be subject to the terms and conditions for staff on grade J and above, details of which can be found at: http://www.bris.ac.uk/hr/terms/jandabovestaff.html
(g) This post is full time, 1.0 FTE OR This post is part time, X FTE.
(h) The post will be offered on a permanent/open ended contract subject to satisfactory performance OR will be offered on a fixed term basis for a period of X years.

(i) Subject to the rules of the scheme, the post holder may participate in the Universities’ Superannuation Scheme (USS). Further information on the scheme can be found at www.uss.co.uk/. Unless newly appointed staff members declare in writing a wish not to participate in the USS, they will be deemed to be members from the start of employment, and contributions will be deducted accordingly. As a consequence of participating in this Scheme, University staff will be contracted out of the earnings-related part of the State Pension Scheme.  

(j) A Pension Salary Exchange scheme is in operation in order to increase take-home pay and save costs. For more information see

http://www.bristol.ac.uk/hr/salaries/sal-exchange/ 

(k) Details of the University Relocation Expenses policy for staff relocating to take up post are available from http://www.bristol.ac.uk/hr/resourcing/practicalguidance/appointment/relocation1.html
(l) All staff newly appointed to Pathway 1 and Pathway 3 contracts, without a teaching in HE qualification should complete the CREATE scheme to gain Fellowship or complete the Health Professions Education programme. Engagement with CREATE/HPE should start within the first year of appointment, and completion should be within two years of appointment or before promotion (whichever is earlier). For those seeking promotion to Senior Lecturer, CREATE must be completed (ratified) before applying. See the Policy for staff participation in the CREATE scheme and CREATE webpages for further information. 

(m) If you are employed on a fixed-term contract where the reason is cover or because it is a training/development role, your contract will normally come to an end under Ordinance 30 (Some Other Substantial Reason (“SOSR”)) as set out in the Fixed Term Contracts Policy. If this is the case, you will not be eligible for redundancy pay or access to the University Redeployment Pool. The reason for offering a fixed-term contract will be made clear in the advert.

10.  Application Procedure and Selection Process
Please visit our web site at www.bris.ac.uk/jobs, enter the vacancy number xxxx into the job search and follow the link to the on line application process.

Further information on the University’s application process can be found at: http://www.bristol.ac.uk/jobs/application-process.html
Please note the following:

· A Selection Panel has been established to review all applications for this post and to conduct interviews of short-listed candidates.

· Short-listing is planned to take place in xxxx.

· Candidates may be invited to give a presentation prior to their formal interview, as part of the final selection process.  It is expected that the final selection process will be held in week commencing xxxx / on xxxx.
· The closing date for applications is XXXXXXXXX.

11.  Additional Information

Further information

For an informal discussion about the post, please contact: 
Name: X, Head of X, Lead Recruiter for this appointment

Address:

Telephone:

E-mail:

Or alternatively;
Name: Professor X, Head of School
Address:

Telephone:

E-mail:

12.  Organisation Chart
Insert your /School/Faculty organisation chart(s) here.
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